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捌1 9 has adopted the guideline§ On 〃St「engthening Performance Accountab描ty th「ough the

Enhanced Career Executive Service Performance Evaluation System〃 for o簡cia!s in the

Ca肥er Executive Service (CES).

P聾rs蝿措きo C基幣「巨xe鎚的e S筈轟きe堅oa地(CES斡C圭「製き甜瞳. 1 s. 2019 (Ad南面s敦轟g

‡he OnIine CESPES fo「 CY 2018 Using The GuideIines P「esc「ibed Unde「 CESB ResoIution

No. 1 1 36吊he revised CESPES GuideIines and TooIs §ha暮l be used beginning Perfe「mance

Yea「 2019. A=　concemed CES O怖cials and Human Resource Management and

DeveIopment (HRMD) Director§/O描cers are hereby advised to comp!ete the CESPES for

Pu「POSeS Of obtaining the lSt sem and 2nd sem ofCY 2019 CESPES ratings.

lt shou書d be noted that CESPES ratings and pa面cipation in other pefrormance-reIated CESB

ProgramS are requirements fo「 origina書or promotiona書appointment to CES rank§, a§ We= as

dete「mining eligibil申y for entitlement to the annual perfo「mance-based bonus.

§ection l: §cope and Coverage

The p「ovisions of this Circula「 sha= apply to (a) 0描da書s who are appointed to CES

POSition§′ Whether Caree「 Executive Service O輔ce「§ (CESOs), Caree「 Executive Service

軸gib!es 〈CESEs), Caree「 Service Executive輔gibles (CS荘s) o「 non-CES eIigibles; and (b)

those de§igna晦d in acting o「 o範e「in{harge capacity of a CES po§ition.

Section 2: Rating Period

The ra南ng period sha= cover two semesters of CY 2019 consisting of six (6) months each

that run from January to恒ne and july to Decembe「.

`あ薯薙融軒尾羅翻語瑠俊羅管碓窃/碑穿き’’



In case a Ratee-Officia圧剛Sfer§ to anO鳳er agency in between rating pe「iod§, the Ratee-

O醒iaI may be軸ed in hi謝er竃晦Viou§ PO掘On,即oVided s砧e has co甲彊地d m卿e than

One quarte「 in the previous po§ition.

A RateeO範iaI appointed to a position in anothe「 agency must compIete at lea§t Six (6)

month§ in the new position′ and may thu§ be rated at the end ofthe §uCCeeding semesten

§ection 3: Completion of CE§PE§ Form§ and Tool§

To fac航ate the completion of CESPES, the foIIowing forms §houId be accom函§hed‥

a. Ratee Info「mation Sheet (RIS) - Octobe「to November 2019

b. Perform紬ce Commitm削t and Review Form (PCRF) - November龍December

2019

C. BehavioraI Competency ScaIe (BCS) for lSt sem and 2nd sem of 2019 -january to

February 29, 2020

§ection 4: Period for Completion of Online CE§PE§

The period fo「 the accom串§hment o白ating§ for the two seme§ter§ Of CY 2019 O描ne

CESPES shall commence on o3 jan嶋Iγ 2020 and mu§t be compIeted on or beft潤29

February 2020. The following i§ the detailed schedule:

Schedule of Completion of 2019 Online CESPES

DA丁重〇千 ADM書N書§TRA皿0N �AGENCY �AmCHEDBUREAU§ 

2020 JANUARY 3-17 �DA瞳 � 

jANUARY �DA �ATI,BAR,BAFS,BAI,BFAR,BPI,BSW母 

3-17 ��NDA,NMIS,NTA,PCAF,PHILF!DA, 

PHILMEC 

JANUARY 3雪17 �D鯵M �GPPB-PSO 

JANUARY 3-17 �DたPたD �NBDB 

JANUARY 3-17 �DOた � 

JANUARY �DEN博 �A=DENRA馳ChedBureaus,NAMRIA, 

18-31 ��NWRB 

JANUARY �D〇千 �BOC,BIR,BLGF,BTr,lC,NTRC 

18-31 ��PMO,SEC 

JANUARY 18-31 �DOH �FDA,NNC,PCMC,RITM 

JANUARY 18-31 �D書しG �LGA,NAPOしCOM 



JANUARY う8_う1 �D○○ �BPP,LRA,NB書,PPA-DCu 

FEBRUARY �DOした �ECC,lLS,NCMB,NWPC,OSHC,OVWVA, 

1-1与 ��POEA 

FEBRUARY 1-1う �DND �GA,OCD,PVAO,VMMC 

FEBRUARY 1-1与 �DPWH � 

FEBRUARY �DO§丁 �ASTI,FNRI,FPRD口TDI,MIRDC,PAGASA, 

十一1う ��PCAARD,PCAMRD,PCHRD,PCI旺RD, 

PHILVOCS,PNRl,PTRI,ST=,CE書,lAPl 

巨富鯵RUARY 1-1与 �D§WD �CWC 

FEBRUARY 1∴一1与 �D丁書 �BOl,CITEM,CITC,CIAP,DCP,IPO,門丁C 

FEBRUARY 16書慶9 �DO丁 �lA,NPDC 

FEBRUARY 16-29 �DO丁「 �CAB,しTFRB,LTO,LRTA,OTS,TRB 

FEBRUARY 16-29 �DIC丁 �N丁C 

FEBRUARY 16-29 �N管DA �PSA,PNVSCA,PPPC 

FEBRUARY �OP �CESB,CHED,DDB,GCG,MDA,NCCA, 

16-29 ��NHCP,NIA,NLP,NSC,PCW,PDEA,PMS 

FEBRUARY �OfficeofCab§ec �NAPC,NCIP,NCMF,TESDA 

16-29 �&PC○○ �BBS,BCS,NPO 

FaiIure to compIete the CESPES Iatng ProCe§§ Within the period §ha= cau§e the Ratee-

O範iaI to have no CESPES rating for the said lt雨ng period.

§ection 5: CE§PES Overal書Performance Feedback Repo巾

All accomplished CESPES forms and tooIs of a=　CES O怖ciaIs/Ratees in the

departmentねgency §ha= be compIeted for the computation of the perfermance ratings not

Iater than 29 Februa「y 2020.

The CESB sha書I provide the Depa巾ment Secretary/Head of the Agency with a summary of

the pe南叩anCe rating§ Of the RateeOfficiaI§ in the depa同entねgency, COPy fumi§hed the

Highest Human Resource O範e「 of the Agency.

The original copy of the CESPES Feedback Repo鴫§ha= be §ent to the Ratee{)範iaI.

§ection 6: Reopen書ng Of O描ne CE§PE§ for Amendment§ Of Rating§

Upon receipt of the CESPES Feedback Repor[ by the o簡ciaI焼山ee, the concerned

O範iaI/ratee may request the CESB to reopen the Online CESPES §y§tem ba§ed on

merito「ious grounds. The CESB may, uPOn Carefu書evaluation of the reque§t and finding



me「it on the grounds cited, reOPen the o砧ne CESPES system and inform the concerned

帽ters of the schedule w輔n which to compIete amendments on the CESPES ra南ng・

Amendments a髄e「 the given §CheduIe §hali no Ionger be received no「 entertained by the

CESB and sha= cause the o碓iaI/融ee to have the latest CESPES r摘ng on record with the

CESB for the Rating Pe「iod.

§ection 7: Grievance Mechani§m

ln case of no鵬OnCur剛Ce bY the描ciaI!ratee to the generated ratings, the o範ial/ratee

has珊een (凋days w輔n which to appeal w軸the agency′s Pefrormance Management

Team (PMT) for the purpose of reviewing and amending the CESPES輪ting, COPy fumished

theCESB.

The PMT must info「m the CESB of the agreements reached軸owing the脂view of the

CESPES rating within seven (7) day§千rom the te「mination of the grievance proce§S.

Section 8: §tep Increment due to Meritoriou§ Performance

In accordance with the C嗣Service Commis§ion and Department of Budget and

Management Joint Ci則Iar No. 1, Se「ies of 2012, the maximum numbe「 of employees that

may be granted St印ln錐men暁due to焼南面0鵬Perfo「man蹄誼any gi准n y鍋r §h拙be

書i面ted掃fiv叩ercent時制Of拙incumbent o範ials and em函yees in an agency.

1 ・ Two盤) §tep事ncrem軌t§ due to Me塙orio鵬Perform紬臓may be g闘ted to an

incumbent of a CES po軸on who has a軸ned t糊#)画面gs of “Ou救and申g〃

du「ing the two (2江南ng pe「iods w輔n a caIendaryear in the CESPES.

2. One (「) §tep Increment due to Meritoriou§ Performance may be granted to an

incumbent of a CES position who has a咄ned one (1) rating of 〃Outstanding〃

and one (1)輪ting of 〃Very Satisfactory〃, Or tWO (2汗a面ngs of “Very Sati§factory〃

du「ing the two (2恒ting pe「iods within a calendaryea「 in the CESPES.

Fo「 compIiance.
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